
Child Protection Policy 

Introduction 

Children need to know and believe that they have the right to be safe and feel safe at all 
times. This policy has been developed to promote and enhance the safety and welfare of 
children. Gunnedah Conservatorium regards the interests of children as paramount and 
acknowledges that it is the adults in our society who have the responsibility for protecting 
children. The policy highlights the need for understanding the complexity of child abuse 
and emphasises that staff must take action when child abuse is suspected. It also 
acknowledges that training and support in child protection is essential. 

Gunnedah Conservatorium has a duty of care to ensure that children are not subject to 
abuse in education and care settings. Education and care workers play a significant role in 
the protection of children from abuse and neglect. It is the responsibility of all education 
and care workers to treat children with dignity and respect, to act with propriety, and to 
protect children in their care. 

In addition, as mandated notifiers, (mandatory reporting is governed by the NSW Children 
and Young Persons (Care and Protection) Act 1998 and is quite separate to the CCYP Act -
people who aren't mandatory reporters still have to comply with CCYP Act) education and 
care workers must act on their legal obligations under the Commission for Children and 
Young People Act 1998. 

This policy documents best practice in: • 

• establishing and maintaining a . fe and secure environment; 
• procedures for recruitment� ff; processes which ensure that the conduct of all

staff is professional and beyf d reproach;
• and the requirements of and processes for reporting possible breaches of the

relevant legislation.

Relevant Legislation 

This policy builds on and complements the following state legislation and other 
documents. 

Ombudsman Act 1974 

Commission for Children and Young People Act 1998 Child Protection {Prohibited 

Employment Act) 1998 

Children and Young Persons (Care and Protection) Act 1998 

Children Legislation Amendment {Wood Enquiry Recommendations) Act 2009 

Commission for Children and Young People Amendment Act 2005 (note repeal of Section 5 

{1) with effect from January 2, 2007). 

Crimes Act 1900 

Privacy Act 1988 

Freedom of Information Act 1982 
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Administrative Instructions and Guidelines of Department of Education, Training and 

Employment Children's Services Handbook 

Department of Community Services, NSW Guidelines for Child Protection Intervention NSW 

lnteragency Guidelines for Child Protection Intervention 2000 edition revised 2005 NSW 

Attorney General's Department Law/ink website to law and justice agencies Mandatory 

Notification Information Package of Department of Education, Training and Employment, 

1997 

Definitions 

Throughout this document: 

• 'abuse' refers to all aspects of abuse, ie neglect, physical, emotional and sexual

• 'children' or child' refers to persons under 16 years of age

• 'young persons' refer to those 16 years and under 18 years of age

• 'parent' refers to parent, guardian and caregiver

1. Staff Recruitment

Upon completion of a successful interview and to ensure that all requirements under the 

child protection legislation are met, the following steps will be taken in the recruitment 

process: 

1.1 Working With Children Check 

The preferred applicant will be required to apply for his or her own Working With Children 

Check prior to commencement of employment. This is done via an on line form 

at www.newcheck.kids.nsw.gov.au. Once the preferred applicant has submitted the form, 

they will receive an application number. Applicants take their application number and 

proof of their identity to a NSW Motor Registry or Service NSW Centre. Proof of identity 

for the Working With Children Check is the same as for a NSW driver's licence. As a paid 

employee, they must also pay an $80 fee for a five-year clearance. Once the preferred 

applicant receives a clearance, he or she will be issued with a Working With Children 

Check number. The preferred applicant must provide this number to Gunnedah 

Conservatorium, along with their surname and date of birth for on line verification. 

1.2 Verification of the Preferred Applicant 

Gunnedah Conservatorium will verify the preferred applicant's Working With Children 

Check status on-line. If the check is successful, then the preferred applicant will be offered 

a contract of employment. 

2. Staff Induction and Training

2.1 Induction 

Prior to commencing employment at Gunnedah Conservatorium, staff will be provided 

with a copy of the Child Protection Policy and Code of Conduct (Adults) and Code of 
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